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K 3fl*l» cb«4m 3ffPF 


3Tfe^3RT 

17 2011 

TI. 1 3ra^T, 2011,— anM) «h»v41 3fTO w^*^ 'ffl^ci 

1980, wi\ w^fl 2006 '4^ A <Tf^4lF sni 

'^cjrsfi ^ c}5 f^ f^iferf^T t, swh]: 

1 . Mwiq-ii 


<|Rl<l 1980 (slf^lPtUH) 'tlftcjj 4^ aft'f 4>l ^ 

f?lV[ 4*11 ill <1^41 I v34^r 31*\Hk WlflU m 31iq> sjf^'sSyi 

ailil'lfSui >^i;i ^ afl^ 3|i4-> m\ 31-jqTd*1 Ml-W Wf^d ^1 

^e>{l 4?1 v^lcfEJHWd, Ql'fjqit yRfi^r4> Mpy^TI 1988 gi[, 4>»M^fl (<i?fly*f) 2000 PimWi ^ 

4K; aif^cb mRI Mil, [Sl'iM't 4>y H<t>R 4>1 ch'MPlq'l 4^ 4>'M*?) '«Pl4 felRt 'jil’Pf 

(3l*imH*f yMl«N:4) V3l|^ 4)<M1 OT4?M4> 4'f Mill IMF I iJMi^ ‘41 RPl*M 4 3|nl4d 

yMRIM^ oll^l 4 r 4 MhM ? I 

3My| 4 i yRRy^^l MKiN'ioi 4 (r^xccllence) WtHUr 4ii y^n4> ^} ^>h (Plsiif^n) 4>r 3fl? 

4>i *i^H 4>V *e[*fal yRi 4>'4^ ^ du '«4>ni ^i # qf^ A 

il^c^e*{Wd <1^141 4> 45^> 4>T f^«lif f^ifr ^ xiif^ ^ 41#?^ y»Hf c|5t f^oftla'-fwa 4 'ti4teir 

41^' 3fl’< <pl4«ill, ci|4«(«II 4?1 yilKlUl, y&>4i3ll 3f|< 4>1 »i<44(4>M 4>^ \3^<^ q?y»W€ '4^ v5cf>^Ur tfrlMM 

4>1 f>4Rt 4t1T 1 


3lf^FlMM 45 31nl4a 4 j) iftil f\K 4)i4 4)T 45^4 4> f^M 4>>y?Xt 3rf£rPlMi[, ISSO 3lnl4cf 

451 yRy< 4>r mcj-f jwi «4m 3i1^Piiiq 451 qi^r is 4 wmvi ^ yr4Pir*fl 

4>v-l 45| tbi4 yftq4 *1 f^f^r ^^mi" stly yRqd # t^-i 4>r41 4 >t yRiyi^M f^Mr m^i %\ 4>^y41 ■’irf^4t 

47 (=M4>illif) d>\ 4!^’1 3iV 5fr47 31'Tl4if ?lf4il4lr MRyM 47> 414^ 4?l ^*1 

Mlij'iJcHI^*!! MtI V7il^ 4>'^’'l 4 j[ yif^4>K yiHl ^ I 4 l^4i 44 4>[ 4)1*1 4»^^11 ^ f^'H'l'l 311*1 311-V 414 

llJiM A 4>*M*11 Ilf^lMl 4 yli^^I-ld 47l4 451 *J^U[4^ir'4<^ 4tF *^^(1411 i?) 4TIV f^ 4)*y*51 

4)1 y'lMllilW *{1^ (i*l 4 >(l*MyI ^ 441 *1 d*!! g31I ^ | 

2 . 

2 1 41*R ^hHuII 4)l y*J?4 Vl^?^ Oil 4)M1 § % iSl'tUl.HI 3iy-il ■«Rliy*l 441 3il'{ 4)1*1 

4)^il 4>^ A (4)) gRI WRu ii4'il4iel *1M4)'1 4)f SI'jMMM 4)<^ ? sfR (<s0 

<hiliy*1 44|\45 4)1*1 4>r PliMKM'4)y*'l *Y *^14^1 4)10*1 'Rsl*'! 4) Rnj ’tPjf^a Rl’K^if (^,T4^^R f%'K*T) 
4>') »i*l|ls* <^441 41^vl ? I yl4l4 4 'nsT^cir^^Ml 4 I^RI 4>1*1 451 4liR <|*5teT 451 utl I. v3«<^ 

(1) 


3880 0^2011 
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^ f?fElW f^r 11 STh! 1 Wf^(f ^^RV^5li 

afr-f apniRc^^ 5-R[Rr(r •fb^r i^r t, ^‘^flchd RicifRct ^'{i»?tcr'j1 ^ 3RFf^ 

vjft t^ilf ^ gtcH 11 . 

2.2 4^ ■?pft8Tr m ^ ^ ail'? 'S'tr t tft^ 

SFif-ft 3FTc|^HcF»c1T3jt ^ ^ 

3FT4?^^ t ^ 'HdJFm ^ R<m^ ^«TT i> >?! ^ W d^T^ft 

t M>5?j iTFF4^ ^ 3I^dR 3rq^ JJ,«I<1 t 1I ^ ^gEFR ^ 

afR f^f^TR 3Fr<««T«h“<FI3Ft ^T^qidd ^ ^ 3TR?5iI^)^ 11 

2.3 ^ TfPj'f aik ^ 3Fr<i?wnaFf t defdF ^ 

MWT 45^ w 3n?TT ^ dT^ 11 

2.4 ^ ^ ■*5lRe-fRcT ITM ddim '^cnart 4[fr ^^f^ 'a4\5FF c{?r ’ir^^'dF^^" ^ 

div^in 

2.5 ^’n?«dl?^ 1 3^<^^iS|'f 2011 dF<^ 

3. gw 4RHI«IHf- ^ ’TT^^dT^ ^ ^^Ftd^F ^ fM- 

3.1 . ddFNd ^ ^TfFdfiF ^F #41^1 “'ft t RFdTt M‘n«l4^1 ^ dF^ 4,F '^45c^4d ^Ff*tcF 

f^PdfbFf^(! ?lFf*^d 4^ t: 

• ^'^vjF^‘< 5 4>''HfwilF V^Ml^lic:; 

• 3r!4FRR4t ^ ■'HT^T^ Rd?F 4dFije' <b\ y'HJ^fFFF'enF; 

• ii i\ WWR. 

• 1%^ y? fcRm^F cF))- y^Fd ^ ■^s^R^d ^xV^'4'^t yr ^ftf Ri^ y\' 

^laqt # shfeFR 4jF-f F 

• '$d ^n^^dT^dY ^ d<WR ^rTF 4 jI M>'^Ryd ^ dTSdli^RF afiR^e ■>F>ql3FY, <FdTRd 4>iq1 aft'f 
'fla^q'd mf^c. 4>iiil 'H181 y>(w? tfR^M^wr ^ dy ^r f^yi yyi 11 

32 4»T drTdy aFftp m ?R^yi dcr'HF ■'H § i 

3.3 df^fl ■^pje: 4>F diidd t, 'dlt 4? oqDdy^T aPTcTF ^>'4 ^ dy 45T»T 

‘P’f’fgrJn 

3.4 WlllHI 451 dTFdd yg \\^ ^ 1^ RtF^R, yR^yi afR y^frF d?! dM afl'F 4ddT ?FFR> 

yyr pjiyfRyd f^yr t RFd''^ ^cFftcf^d yR4^i /f afR ar-rFFtR’d/RTf^e. 

dcWF ^diafF 4^ ij;»r4?rT ^gRiRdd ^ aiR w<\} yd 'fic^ Rh 441 ^F'ftay^d 3T4 Rf ^ yyid^j^l 

^ ^ yi -.1^ 1 

35 ^PfteTT "SiYi 45F HUd4 tF^laFT diT-F # fcFy ?d ■»n 5 ^ 15 ‘’r ^ yRdcJ g^lxlF ^Fyf^^^^ yli 1 

3.6 FPT ’fdd4 WK m ^OyRlyFd d^'^d gM dt^cF 4«Vb^ “'fF'f^F'^ aF^TdF Rf^FFW RRFdd Rl'^ 
RPi4h 1 4^ RrqRFcF 4?^ 4>t ?fRvf Rdi'-F 4^ ^F^ ^>, Rr^ff RPRy wyty-i <^4!^ 9iFRrd f, Rr^ yRy^ 
■’Y ^Ty--dTF4 d'f 41y'f wft&iF yyFvjFdreY ddFFyd ^i3fY 4F dM 4 ?nrild 4^'F'\ ^ RefIR^ Rpyr 
gtl 

3.7 1^8^ (fpftsra^ 4Fr ycTd? ^ ^ tT tJRsd ^ t|Rr TifRay 4^ chwlRw 4FdF 

4Ft^d4W| 

3.0 ^?pfrspd HH<hY) # dTIdy ^ RRdfcFfecI 4nRFd f. 

• 3FTO 4)‘y^ 31145 -^Rgqj ffRl dRt '^s^^Rdd 3T]4744i ?Y; 

• 3FF4) 4>«f*1Y xY^cRRr aFF4F gR^4l gKF 4TT^ %4^^R4d 4^ ^Fi^td die, 

• ^Ysflt^e 3F14F 4dy.ft ^sfFe^oF aFi«p gry dRt 4 tf aFyyFdd; 

• ^FEFflc^e any- ydy-ft Yl^e'^d aFiy ?Rs4f 4^1 yj^^ gi,{i y|&F'(i44F/R^9t. 

• RR'd 4)T^Y 3fti?/yF RR(4dt yF4«FFdt 4>F 3r-;i4Fdd, mFI y^FF xlTT ^ RRFyT iPFyt ^ 

'tR^ If dp; gYd 11 

3.9 TfiiqttHyiyi «fiy4> (4yrclN>i4«g tjRr^c) 45] dcFdy ^yRii y ^ aiY 4k? ?F%ir ^ yrykiyd 

f^FJ ?T%f^ 4?F ?FeF4<fl yY, 4|Y yr ?FyFRF '^(tT t dS]! RF^d 414'gdFgd ^ <4«''5 15.1 'tp 

arjdy 41^ gry ^y^dxi yFj <54 ?> yy^F yf^r yrm R>4 f k i 




[m m—^0^ 4] 


*rRtT ^ TRtra : 


3.10 ^ jf witn ^ ^ aftT stH ^f^qi ^ %. ^ 

4^rtrfr srf^f^ro’f 1980 3ik sTtFfcr if^ ^»q-fr R i l^^jH^' ^ arcSt^ Prim araff ^ fW 
'vjin,wiri 

4. 4k? ?f41w TR 4^ 3wrM 

4.1 ?f4teTr ^r? Tu^m^ 4 ^ ^ i?? 4t hpj; #fr 

f<f>J ■ ^4 4^'*ft ^ ^jfkfT omvj^ it 

(^) m wit ^ff itwt wftm # vm it' 

(it) m wit it itm TiikJi ^ mft wti 

4.2 4tii? ^ ^ arreR^r ^ ^ ^ ^ncft t: 

• ?T<^vf ^laft ^ ■ywcTT ^Pi(^^d ^ TrgRrfT ck (kR cfRHr aft? ?rcRift ■’tt?^ '4?Rr 

t m^ ail^R^I -'(^ ft; ^' ’ 

• iftil? ?TJ?t«T ft 51lfftef "M^ft ' 4 ^ ft '4>r^ ^if^ift afT? ?F<ffkcr ’T'T^^'fT Wc^pr ftjR'HF; 

• ftlij? <«%{! .■'^^'^r'4 m<n^ •viip\ m4t ftk? ?iftkT ^ 4>i4ek aft? ijffKqiaft "4>ft MRd cf>^^rj 

aft? . 

• ftliF? ?lftl51I tft ■tft?l’? 'HU'Hft xft f^Rf 3FreRW[ Rgtft t, ^cjTfftcT | 

5. ^ 

• 4]4 w] wr w<~’^ aft? w]^ ^t? ^ ^ RRdiit ^ i 

• 'ffrra- q? ■»FT'''T4ft fMkt Rpk ^ f^+1 vp]3Ff^^^^ tfti[? ?kterr yf^^r ft arrcrr 

ft I 

• Tn#rat <f,t eftft 4> trpfr ft^, wm^ ft i 

6. 4k? ?iftki ^ 

6.1 ?«Flq-il yci fft^f^iqf 

(1) qRqq ftyft cpr Tig^f 

(2) ftli ft ?fli:f ?Tq??{ ftfft, f^Udft toft ^ ^IT? ?r<T'f?f ^ ?r^?ftt ft 

fci? vjiEftftl 

(3) ftft ^ ?Terkt qft vj^ yfftfecr cwr ^syrfft yiqr toiaft ft f^yr '^iniJii, f^^rft 

to 3?f^cbTft, 3T8FiR^*kr anf^ ;4ft ?nto f^qr y?^ ^ ?ftto •Tftf ftfft i 

( 4 ) qRqcF -k-^ft^ aft? ^ fft^ xftk^ 'ift ?iqkf ft -ft \ 

(5) ft w^ ft WH aik qRqq ^ toft qT?r ftfft:?r to i 

(6) ftq? toair 4\4 ■cf>torcf qfk^ ft toiler ft ?iqn^ to aft? ?T?rkT ftt,4?tok 

qRq^r s'kf tofRd i 

(7) ft ftti f^ (qft qtof gM ^rft toftf I 

(8) aTFP ftfteto anq? ifttor ftr ;ft ■'Hstw to ft ?fist~?iist 

wf ^ m ?iftft! 

62 <kft 

( 1 ) to ftt ttjq> ft ftrf war k ?FftqT i\w fft w^i ft 4 >h ?icj?q “aqtoT 
bft, toft ft ftTtoF ?IT, ^rftt ai'jqfkfft ft ^r^^r-'fttor 451 tor arrqfqqi t \ 

(2) qRl ^6w ft Rivr ffttoi w{ ft to wt ft -ar^? >toH ^ ^ k' 'ft to?ft'Tkr ?Hftr 

ft 4rf?r fty?ft-r 'si?t Iftftor aft ti| Trrto, ?f»Tq ^? ?en^ cr> tea^ wto ^ 

onto I 

{3) 4\4 qft ftda> cfjn ft wh aft ft wr m to t 

qffticf -ftt W aift ft 30 to ft ai^? to aft W aft to.to i 
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7. 

(l) \><h 4K ^4 '{r^flsrr ^ '^q-f 4>'^ M ^ stt 14d 4^ qt?c4 4>1 'J-IcqiM4 

ct)i4 Rcfn^ 4>1 f4qq qq uiivqi, «f?u’T f4> 1 . 4.2004 ^ ?j<n ^44 41(4 R^i M ^ 

44 T ^ '- 1 ^ \ 

^ ( 2 ) 4 Iu4 aiM ftqr vjuvijii ■ 

(i) Ml- 144 4>l 31-jMld-l I 

(ii) Rm'IR^m 4?t J^yiadi I 

(iii) i\<MW -{l^I f^KCM «fB>qp3lt 4i Sl^MidM >4 yf^MH’! 

(iv) -Mijfcia ’tkqiMM chiq1 >f4 -fclM) 4)i yf^pi 

^ 4>|44>M 

8. fifi ^ fil^qf 

84 si-I MI^^dIJ?-lt ^ lAmh^ 4,'t 4>iq^pt1t1 ‘4)'(-> 4^ *IM 4>r 4t4 ^\ t^MI i 

8 . 2 : f4?tM ■'WM yt, -MiMi-q 4 f^-ii 4^, siPKim'^' ^ mrt, *4vi 45 4>i4^ A 

?iiPid 2f; 

(1) 4t ^ ^ MMRr, -v^fn u^4> ^iMgl 1 

( 2 ) <l*ftel4>l 451 4-ld 45'^-11 I 

(3) 4?t 4>t ck't Mf>1lPlM 4V^-lT I 

^) 4iM '{'r 45 M 41 *^ 45 '! (4^ 45 3R-'t ^-Id -(>) 4^1 ^-Id ^rf4cM 45) ’'lol-ll 3{V ^45^ 

■tlvil MM »! ^f4tT 45t (45411 M45 ■'{1%145 4>[ ^-114 45Ml; 

43!^4 145 Mf4 4f4ti'{f ^iplc’ 31-q 'iiv.-q (e(t=() y'l «{i»ll5i45 4k!^1) ^ (•sfl^! anR m-j 

-a4 iil-'l 4icll 3if4R4\i diMd 451 fjPMi M ^) aft^! '(i’K5i45'if 4 y't 45^5^ ’H c^f^\ 4f4e>M 
45 45i>44i'(l '{«^d 4t 4f4e>ii 45 Rim 4k5ir '('I -iijt ^-ii ^ ol ^Rcm qfie 4i'4 UM 
31.j>e>4 45^., >{145^4 § (4) 4t: 4It?'{ 45 <I4M/aW wiiMi 4f4cH[ JjRc 451 4>l4t4I^ <«Id 
'il%14)'l' 45 -UmI 451 yi4^4i-i 45 ^ 1 

( 5 ) 'M‘j(4tl 44'[l45d MI-1451 c4 -dM M 'McMIMM 4t4iaili -4 -MRcii R 45 I 5 T 4 4M-i =4 miW ^ M^c^Sll 
44 'J|icl 455j’il; 

(6) 'tu48I45'1 45 fcIM yRlBFi 45[445M 44 45^.11, off -{IM^l 'jIIM, 

(7) . 'fpltCT 3IM-Il5[ <i(T4 .cMcft RfMM, aftx! yf45Ml R^^lRd 4»i-il; 3lV 

(8) <1)1^145 44 RmR M'f Rxll-f ■45'J4 M'J Rj-Tfc^f^‘<r 4 '(1 45Yi[ -ipl't 4)[4 45yMT: 

( 45 ) 4f4c'fT 45 I Riy5iR?1 aii'^ 45-!-ii. 

(i4) -tMlIfiM 45 Rim 3Il4 45l4 '4)5!'> 451 3lR?l 4-11, 

9. ^45145 45^ RmV y-J Rmk 45'( 45 3i1-i 4f4<;'M 4^Re ijwi 45I Rm5iR§iii 45 ai^yid-i, dtu 

45b*li 4^ fciKl vjRm -MMiJIl 'KIM, 454-? -M^M yM|U|y-K 'Jll'^1 45M( ! 

10. ‘'fl»((«II y-J VlRcI^I m 'H4'd4t 4^ 

8.3 4181 ■ 45 ’^ 53[40 '<M1jHI yilM, -HJ^^eil 445 4>1 'HHlRf M-f f’><lR0 (^^{Tl 314R 45 310 i) '«fri 45 ! ?lRciqr 

yiyt (45 4 tf y( 4 ti 4 45 I R<'i(4i(^o yR ‘I R?ly RmIc^ 4: 

(i) 4>!ql.44M 45 >{0? '45 ‘<^4-^ *1 'OIMI-M sh-i 4Re^i i\ -[! (.'!4-(l45d MI-I 45 I 44 ai-^MldM 

(ii) -{kqiy-r -fRiaili 45 I ■jp[4cii y-f afl'^ 31(^45 4jEiK 45'^-'! 451 aiyyi ^_|!^ii4 1 

&M 4t>^ 45(;[ 3I-‘y 410 3T?^I4r 45l4 -O'y-'-f 4>’J ^145‘ir §, '-'fl 5j'^!45 j-ii?-! vi'l ill (jh yR^ci 3Ty^ '44qt 

45 ^ y-i'R^'H 45 (^M aM4?q45 mi !jv.454 <«m^ mi yRyy ' 45 ! 45 Ms? ?i(Siq5 45 ) 451m(R4Ci 45^-5 45 Rim 
aiAf^lo 'k?>, (^<115 fi4 RRi^ 4514 45 fciM 45 m( 455 vjy ^i(4((5Mr a545y 4to 4 -ih! 45 '^iiRd ^1 

9 . ^ ^pftwr m ^ywH 

9.1 ij'i Mr^sdT^^t yiyqiM «h ar^j^yiciM (^M 3ii4Tq45 si mR ^iRc-ti ■sitT 4 

Ryd ’?^i(51 o5 '3-^ y(^y si^i (^M mm ^4( Rf?i^" P54?ft 3i-j-iii^ 45^ ^41 ^yq -w\^ y? 

^^WI401 Rm^oI ck"5 -{MiRlvI -fl^lraf 45'{t-I! 31143445 j?5mI sflM 'iK-w'l 45^ ^^[40 45'iMl b^MII 

• W 


I 


I#! PfHWN'l 
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10 . ^ 


10.1 ■'tnfteTT gfr 3fk 'jlf>dd! ^ # fWt ^T^TTf?I?P tj cKSflTR, 

^ WT cijf^ f^i'if^l^icr ^^rr— 

(cf,-) 4^ oqf^T ^; 

(?3) W c^r ^ ^ ^ 3ik 

(it) WF g^fiTR ^ ^topRcT ^ ^ if WT ^dfr '^1 

10.2 ^ ^ ^ii^rTT ^ uffer ^ # aft? irf^ ^fRjTcT iTH^jf ^ ^fnftan/fMc? ^ IJUT^ ^ 

'1 <9ldf ^ ?it 'Ct^ Mi'M ^5% "^Tifte^ ^ ^’TcT ^iftel^ 6cl}*) <1»f iJlRrl ^ift | 

11. ^ ^T*?teT #W 

11.1 m ^rfe'fT ^ aig^ UT ^ ^ tTZH «iT*ffSTr '<f^ fMlf^ 

f^iirvinqiiTi 

11.2 ^ (Tff^ ^c) ^ iftiR ^Am) ^ ^Flfl t eft ?V>i 

3T^[^ ^ q^tfxTcT ITT-W tiTT aft? i^ f^erfcT ^ ^ '« 4 ^ ^ ^^ITT I 

11.3 ilHr hRi14/'H>J45N IT! S\Hi ii>i^ PtilFTiJ? ^ ^ ^toT ^ iff^R ^Hiftef <i>^i'^ ^ 

w^ff & fiY 4);^ iTT^w tin afk M t iffiR wft5Tr 4n 'at ^fe^Ran 

tfte^r ijlte-tnr sfiir I 

11.4 'H»f\«Tl ^ t aM^4n ftit t ^nTf^fR/vR^cN/ ^RTl^n ^ WdT 11 

12. iftoi 'm 

12.1 %# f^<T>Ti ■^r 4'Hnt'3r c^t cpTit ymr^n 

(i) ifr ^ ■JfF aiiF cTTii, FfcTT t afR 3imK nv nr^n t f^' ^ siftn ^ 

^r ^'fi^ ftwT t ^ ^ fliffeTT ^ ^ 

^ffiTRR[ t tr '^-t: 

(i) "TTiffffTcJT aTTncUrff ttf Flift Iff g'W 'ftrtf tt ftfll^ ffT <Wltv3T iJffM 

^iff ffr Iff ^nTmtoT Ft ^ P[ft« ffif nr nttm t arrai aik 

ui) tint tr RsTftqf t cffftn ^ ffTff ^ Iff Rnf^i t Iff ai*^ 45f| Iff 

4'tffitv:T fS)t 'Hifteiff VJ'H^ ffTff Ffnr ffrffcfT F> iff tfff'f 'ffifteff t Ft tt '3?T 

Ift Ft ftitf ^^h\ isftff ■'^Ifflf t ‘■^|ifteT'^> fft tnr gVlT; 

(ii) lilt ^ rff tffT Iff ai'-JT ftn'J»T, vdtjifer 34“a«^^ (i) 't 

. ai-jwiT t '^tt 'J't ■'fitted' ffjT, vt'fff ffF aik t-n FlffT; afR 

(iii) ■'fffffaT-41 tt ttt ^ ^ ^fFTffcTT ttr Ftiff tfff'f ffifteff t t, ^ 

tiffltif t tt at aiRTT at "afftf ^ i 

( 2 ) ffR ft>'ft tfteff ijftff t ^ffi^ ^ aiHafft Iff ffTffcff ^gqfeff ^ t tn ff ter w fV fff 

liPd 0)1 i^t ft)# vffptef Iff ffTffct Iff ^Fsrte fffff gntero) # ^gqf^ ^ t t?T 
ch'^-ir Flffi; ftrffO)! ajMt arjoro # te FfffT, nft' itf ffiimT tet apn ffmr t it afk "ffifto 
F'Tr^ te affjoK 0)1 ai^tcr 0)Y<ir 11 

( 3 ) tfte-ff liftd iTF •'gRrter O)^. ft> wfte at ^ 'awET i\ yt^ teoff ^ot 

YTtforr t YTi^ote t, afR iift tter ijfts ir^ t arf^oi OirnfciiT # # ^ t OYnTtar tter 
ijpre: ci^ tet # onute ^ ^fft' n # i ■ 

( 4 ) .tter ijfte ffitsTOj it- tet # tert ur oYtfftff on tesn te nr 'ffiYtyr aisraT arte 
YRT^ fffttef 0)Yt te teot Yfffto affOYffffHTi -ffffFranr 11 


12.2 FYf YsfffF t ffffte t te f^# # Off tteff Ijpff! t OTt-'K/riOjirT^ YOTt t t, ot 
aff fttff YTitSTT Yf YTtecT t UT ^Ylf ot^^ cffttiT tit 'a'Yr ij|t^ t # 01 # OY YST # Iff tTYTt OIT 
i^Rie ton^ tu! ^1 


13. teY Ynfteff Off aralil^Tef 

ffitO) tfttlYf Ijpl’e 'ot tVOY Yfftsff OR t OffT oto ot t V4>' leffOl t 0)YRT arftOTlf 11 tteT 
t ai^;#T OY tt apiffff Rte ten t tf #tiiYr '^td ot toY Yffteff FYit # or yro t ort^ 
an YT ’O) # 11 

3^s%t 4 nn-a. 


13.1 
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14. ^ o?w 

i^i.i wf^ ^ cf^T M^>Hr 

t, ^ I ^ ^ 'e^R ^fjfr^fr ^ t 

'fpftSTT ^ ’ft ^ ^ I WfiSTl^ft^ TTrefT/^rafR^T SRvT -Sfci’f ^Fi5II ^fW | 

15. Bftmafkft^RT 

15.1, ite 'H’fterr ■«# 45t ?[«^ aft'T »H4 4 ^>, feP’ (^i) 3?k '^t’i 

^igiMUr ■4)''{'f cii^ t^fcKi# «j)t, "c^’fl afl'f '<if\ ^ ^ cf,y[-ir ^ 

^RFT ¥t I aiRir ^ncft 11% 4 ■'sft«^ si'ff m>! 'oii'Ti c^'t >h’Ti ySqwt, 

x]^ zx'^ 3iW(T ■?# I 

16. ^ ^t5«f^ 

16.1 3iPr<TtqtTT, 4t^rir Msn ^ w^\^^ ^ ^fl^ f^tfui/sr-^r fcici^')’ sn^fterr Prf^ 

^ t ’TFrart 4^ ^ ^'^cTI t xi] c^ f^ls' '^511^ 

vimft f sfhr ^ 4t^R ^»ft)ar y^?g rpt ^ ^r^ftair i 

16.2 4t2R ^fpftfrr .'i^ft f^'iiff41% ^ cfFr ^^rRil ’T ^iif^u <iri ri w^f) ^ ar'^^fq Tft'SPiT, 

^t#wt yk fMf^Ji, wm 'ft^ iRgn t: 

$) 4)\jhi 

• f^’IT - l^f^tRT 1^Rft 311^ ift^ RFftSTT ^ 4T^ ^ ^^11 3^k ^--fl ^T ■<?>?'^ ^ 

^ Rpftef^ ^ ^ ■^’ft 4t ^giTci c^ vck' I Mfe-fi fifri gM 

4?t y?f^ -c# ^ 15 f^'T ^ 31^ 'Htop ^T xip^’Xl bti|! t 

• ■ »R ^ cftem ■ i}fiK:>H ’^c; xh) yifJ^i ■<^ vii^^ \jy5 ^ x^) ys^HNoft 

’R ^ grf^Rr 'cfRfft iiY^ft! wxx yfHchili cf>Y ■H^fterr ^ ^ftw-ir ^-'fi^^q-RH i'^'m uiRum -i;>!r4t sieiNi, 

ilf^d<-r ^ipid ch> a]q,Y Ytw gYifi 3ik =^F?laTi 4^ 

'ffRIRH ^ 4>FTf, ^tf^'fT ^fpie ^ ^ xm 

'fi4t«r<h '^Y 31RI <t)Y| ’ft vjn'T<i^ift 'Y4t i 

(li) ^R?jm ifm otI ^ 

{«f) ■'H’fteicf) ^ ‘'q;4t Yt ’I’fr ^'Y’ti i ^Y ^’rt qY 

^IRTTF Mget ^ fcifetT R)M Y ^ YvYY wivj^ft, 'cf^r^Yrt 

sRr«ff^a Rcki>bY cR ■^fYtsu ^ fcF» ^lY cki 3i-j4ra <5rR”n i 

(?y) y,rJTf''cfipf Y ^lYlgfi 4t yRR»Tcf> *t»jY ^ ^'fvT^r Y 3f|v! Yl f^in i 

Ri*ftei4>' ^41' ^Fi4t f% R’jpY Y Ytor ^jfYd 4) ^u^^iq-i ^ wf ^lYt '^’lY 

4>Y tj:?! ’I^f 'd^Rrl' ^ cY ^ sjY'f Site ’I^Y 44 Wi 'H43((T Y I 

Clii) f^^tw“i ^ 3fe 

TRiff?! Y siPT-^iT^-d q?) ^Ytsrr chi («Y flRcJcr '4l Mrrn.;'<11 d4tdN4 
Rite ^cJ'WY 4l, f^ ^ ^te c?R^ 4>lcT 1 4l^ 31^4^ [ 4 sY I 31H -’^I?d ■IFftm 4l 

3fiy^ y^Ff^f 'Y xui Rite 4l te^a Y eo f?FT 4t s\<x YY ^ i 

(i) It^'f ■'H4)^11 fYteR 4l YfYd'F ^te ^ ’2®Trd4 '^r sftysnte 'd'M Y teY/ter^ %‘i! RYt 
. sRj chizifeji Wef wf ter tiTirpm IteFT '^jte Yt syr rhii^o ^Ytair Y ^ite 
cY 3n«hR ^ sytTR y? yq Y 4 ft xj4t R-i dF ^lyTir 11 4b" ’in 4d[ dmi t 

% ■'fpyRrfr Ytefi ijfYe Y siy'ft 'HYtaii Ruf 'Hltaiy yY ’^nfl sira^yy dHyiY ei^ir 
<>ktfY3i 1 te ti tex ^>"^1 YY fteY Y 3114 - Rill'd dYtsii '^) iftd chiY-R^Yr Y site 
’T^ 'd44I I 

(li) tete 

- ■ ^nfte 4STT tetsTT ^ Rr^^c'i IteR ^Pid ii yic!:4^/\fch'Hrd wilt 'c^ fiy yrteiy tsy 

chi v4iy»fl I td<?> chi W^XM yYlSfVf yr^itet Y Rk' Rte yl 4l 4TcT 4l XR: 

ch'Mi tjY’ii I EiY •'ffchar 11Y> u?4T4b1 Y ^ R-cR-ur YRc^t 5t?t sry-y^ ^nY tet 
tet ^F4f^4 yffh4T 3iR YtteY 4l 4 ter sir te stR sirYte td4? Y srfYRm 

4TM*'I'1 fYd ■'HchYt 11 tete 4l Rr^ 4l ^ W]^ gY-l cIlRr? 3lR 45 tdr^r 4l -m]f^ 

cY 4T4' gd^l ytemr ^hl 44 ^4 44 4R te | 

0ii) at^nHY ^PiYtaT-'4iwi-n tesPT 

(ch) ’«’1ff1ch 'H[Hh4 PlYd^rY chi 3rXHId4 ■'HYtfn 'Hchdl Y sfR 45 X^fchd 4l Re-ifY 440 yg4 
44 kTT t R' 54 4 ? teT 4 T te 4 T tejT 44 44^41 t f 3 r 44 : teY 44 W'T 4 l te 4 rYt ■ 4 R «4 
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[mill—^^4] 


mr 4)1 : aroiwr 


4>l4f 4^ 1 t^tHfoTf^rT Vm 1^44*41 ‘'f? "^rPlpir f^l^rsPT ^ 

<(nq 4 f^-ilK yfpTJTI | 

• tfeicir aiY'f ^n'^ch ^<341 

• ww 'yqf4loi-f afk 

• th|j^id4 y?iKM 

(<sf) 4 TjT^f) 3fk 144Ri«i ^fpi^ 1 ^ 

ft>qr f4) f^RT M<*»H Pl4>it ^<ii\ 44H? cf5I ’xji^k ^ t, ^ ^ 

ii 3Rt4n wiftw 174 ’'(iciTf^ f4>4r 44i 11 

Oi) 4J?qrcic^l 4^ w% Ml ;lf4^ ^ ^ ->rei^r ^ t 44ff4) 

q? ^'U ^ ar^jN ail^ mR qr 11 f^ ^ 4t q? 

4Rqr qrl^ ■'aq4>f ancif^ Rr^ t oiV qRf f^UhRi slsft 

^^?qlr ' 4 >) ii>{r <i)T(ir t \ 

(IV) ^nftsri f%<? v»n^ 41^ ^ mit w ipr 

(<i^) q^fsnf ^-1 qicl ■'fTcqiMq i\fi\ wl ^f|^1te^r Pin PH'f ■<ij'{<fr %: 

• qpie 4 'flqi 4)fq1 4 f^i 'wwf q>l.q^T 

• qRhq 'piq-rii q>f, nR 'c})V ?1, vj’f q^ 54 vr<f) ’Rl^r ^?qT Tqi 11 

• '(i4ti;ii£Jlq arql^ ^e>’ gM Riii 'fKqiqq #41 ^biq! -^Rsqr 

('{4) fufq q)iqT q^teir t, vi-^' f4Pr*qf «q>R 4?l 'fi^f^ir 4*^41 ^ A l^i 

ufHT ( uq^j-ifR, qR '^TJfteiqi' wisTtTi t f^' 4R?r4 ^ f^» qq 4*^4 
'{itm-T '441 qcn^'d: qliiq^fcpit 4 >t qRiPif^^ t ciI cnr qr^qf qr 

'i^qiqq '^qt <|;£fl 4 ai1^ # *Rj4t -<^\ qqq qx ■’^tqiOl 11 . 

(V) 4)1 ^pfl«T 

•ci^'t -H^iq.f 4(JI q,i£f R.i,ivgt \H4tar 4 ai'^qrcT-T '^c}>1q qr wq 31^47 

qVlt q^r Plcqiv^d! 'i'lq aiq’ll q^'f qc-RT qiRq I 

{q>) ar-pidq ^ 

• . ai-ijqidq q? ^'^4 Rjqr drar ^ R) qqr ilReq 4 

qtonj qqr # diR) q? ^jPiRqci ?> % qdiiqq ^naff 'q>T 4^4 
4qvfl-4)d qrdq4 4) arpri'f f^rm dicTi ^ i 

• 4f4^Ri ^Piu ^ qrq qv^qj qg^ 'q>\ ?TTPrd 4^4 ^ Riq qqfqi qRjqiq qq 

■^i[4^t 4l4 qiR^M s4^ 4f4eRT qj^4 qi4 ^q^qt q4 dmii 41 vjqq) aiRicf,!'?? 
qdi^qf '4i q)» qMr^or qgq 14'{<|if q4tef.q> q4 R^q qRR»if^' 4 

qqpiR ^Tqiqq ifm q^4^4 q4 ^fi qq 4<qqi qiRq Riqql fciq 4qr ■4)'{4 ■<^ 
3i1f4iqoj qqi'H t;Vf11 

(«) *|d <^R:q)>r '^Kqiqq ^qi qjf4 

<j^d «{feq4uf ^4 4^ ^qwT 4 aiq^nqi yn^qi uiq fplteiq) qa4iqq q>iqT 4 vlRe-q ^j[4^ 
RRiq: Piqd«r q^^ q4'«i q4t qj^itT t qi ^ q4 qq 4 arpidq ^ ’iiefrqdqq) 11 
yq>K q) .<^f^q>>l 4 qcqmd qR)'q MM'f c^4 q4teq qj'fqr aiiq9qqi- t RrRt q? wiRct 4t 
R) qqi q^q^d q)i4 4q41q)d qiqq4 ^ f4qqi2qr'f gaq 4i 

16.3 R4lf?q 

(i) q41aiq^ <^ 

• afR dri^d '?[i45q q> aidi 4 ^T41iaq> q4, 3?q4t '^4 44 '4 qi?4 4Rdq ■q4 yq? «T^f^q> 

1444 <1'4 M 1 q4terq) q4 qq 441 q» qR 4 wir sVrr Rr^eq qR>qia4 4 qjRqf qi^ oii<ff 
I qi yik?! l^# 4 t ai-q qmd 4 ar^qidq R?qr^ q^m 11 

• q4l5iq) q>> aiq-ft 1^14 4 Rj'tft eqRcT qq dR #ir 
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• 'A g-ix!! yiRt ^ ^ ^ ^ 41^ ^ f^r 21 4^ 'm^ 

''H4>arti 

(ii) 4 \ aiciRH f^Y<f 

(4>) ■ ^ 1-4 ^ t tfr 4? Tf ^fPjf^Trf ^ ^ 

wfto i) ^ ^ t 'Yt ''tf%i45 fr^j^Ffi^ 3rrr#4i‘ ^ ^ 

I 

t<3) '-fciM ^ ymint ^ ^ ^rr ^<i % yi^T y? yY 

^ t ^ ^4 ^fT%TT f^^i aft^! yf^yT3}t y^r ^c^^iyy yfY 

^r c?r yt t ^ ^ 3fR ct^tj^ i>Vr y^ ^ fM€ \ 

(y) ?y «rrcfi‘ ^ ^ i\ y? 4Y4 fYc^ y? ejiY j|’ afr^ ^r&r 

f4i>afft 41 a^wyY^y y^ ^i^cnf y>'f 4ih<T: 

• "^y^flyKT yFT^ w^ ajiY^ y]^ T!f ^»«rf%f j{f?ic y^Y %f>ifY?i 4>'^r; 

• 4f^ 4F ^ffY t fY> 

{ 1 ) ^rYtan 1%# y^ ^ 4*4^ t cf) y>4 ^ lYjyft yi V^j ajf^- m^ii ^ 

yi^y^ yY, y^yrfYeYY, tyYIy^er wyY 4>! ywY, '^yY 41 \wi 4>afY 4 tY Y 

fYyr<y yY t' 

( 2 ) yR 4^5? Y'fir ?Y ^ <^4 ^ Yfery 4 ^? m '^Y 4? ^44^4, 

ya^ifWY hrcjY yY 4 rY, 44tv y^Y 4r y^yY ^ yiY Y fYy5ef t i 

■dcy?414; 

(3) •'iyYaryj- yY fYY?T Yyr fY? 4? YY ^m^ Y, fYm^ fYY?T Y 'vsfY^Rad fYryi yrn^y r, 
aryl^ ^ fYy Y w Y ygY yY 4^ '^Y^Y, fYy fYY?T ^Y tYrm yyi t) 

Y Ytopr ^fY4 yY YI4 y ■'wYtaiT yY, Dfwr '^rt Y ^fpyra t; afrr 

■ ( 4 ) 44 fYY?T 4iT fYfY^" 4<^Y'iy yY, IYrt yyiY Y ‘^irYiaTr yY ai fY t; 

(4) 4\4 YfYeTT ^^<5 yY fYyyfY?? yY^rr, aret ^Yto ^ RYiY y>r aiitifYi Y'fn ^4441 Y % YIYc4 

Y ■'4»Y y^ fY44^ 4t?4t ^j4 fY>'yr IYtY Y^ Y 44 YyYy^d yFTyY Y aT'js^FT/arjyrdy Y 

•yiY Y ?r4 fY4i afk 4 t WfYr fYyi ^\, y^ 'argf ancte 4 ,un(: 1! fYY^fi^! fY^cn Y afl^f ailYy^ 
fYyr yiT w^ur t, afl^ 

4»I)«ry) fYYc^ y>f arrarfYii ai?i Y'^fl dyui 'Y f^‘ YfYC'H ^ifYe Y aif^iy,!?! yy«Ls} lYYanY y)i Ymr 
t y^4j af?4 Y y^HuftfYTf yr^ M f i YfYr?? ij|Ycr Y '^wYy Yt ^itY Y tY yj?' ^'i\ yrnt 4'^^ 
■'cT^r ^q|%rti Yt 4 ^ ^laYfYY Yl y^Y yy YY 'HYt airy?4y>’ aqi4 IYrtY vrg^ fYYary 
YY y>r 4 hi4im g> 4 Y i 

{<i) 3?''jyY cbi'Jyi^^ YI 3!.iy?yYur YY ary YfYci'4 ?^fYe yYI Yi '^4 f^yy Y 4^^ yR yT4T t fY 

4 ^ wY yg^sr fY4Y«T ^t^Yr -cFf a^^^rfry fY4T t aYy w Y;^' yY ^ Y, Y yilYyi YYt t tYprY 
•jjfYs Y ■'HC4iy4 Yyr ■y>i4't ^r '^m 4^ y^sr ymy y^m 1 1 YY <n4crf Y Y^ yY 4? 

fYy)if^r Y YY DriY YD 44 'jjfYc Y 4^y y?r anyY fY y? YyYyrd RiyyY Yt yy4lf^ yY 
■5?4y>T ai-jxKm Y i '$4 fYy>TfM Y y^iyYyy Yt aira arjcrcft- "fpfiarT Y Y^ft aify Y yY an^Y 1 

( 4 ) 4fY "fiYyry) yi4 Yt yiYrerr Y Y^ye ‘4Y Ycrr t cfr y? aryY arY(|fe Y y^'i^u) ef^nY ^ ajyY fYYY 
Y^b^ yY Yyr 1 

(iii) 'yYt«y) Yt yyjrr^ fYYY 

(yj) ^*Y«y>’ Y[Y44 Tj|Y4 Y Yiiar yyi y?'^ Y aiyY fY^y^Y 4 ^ ^iifYd Y^ Yr yy?«Td 

1YYY (^!Ytafy>' yY fYY^) Yyri y>^ y>i^4ei RYiY yY ynry/fYYayy yYyr, fY^rY Y^yr anyyi 
tY wf ■'H^Yay y^Y yrcY YteiT ^ Yy^Yy>d 4i*iY ~<f>\ ai^qid4 fYyi 44r Y i yY<i5 
^ y^r^-^TcT fYYY 44 Y^d y;iY ^ly? yY YYyr i 

(^y) -4\~4 4%iy5 yY yy^^id fYYiif arV^ YfYcpr ?|pid Y yfY^yy y>! y^Yyii yiy, yfY 

y'li 'rf|y> 'ffqjY "(Y aiyYt fYwYYY YfY44 JjfYd yY YaYni ;ifl>!/ 4 i ^JiYIaiy) 4 j> y^ls? Yr arjycY 
y>)’'[yii[ y>v;Y yi yi^yTi yfY yYi cYyj tihsY. ^Y yiy j^Pid y>> Yl4^ ■' 4 ^an 

4414 ay Y <*>>4! I 

Ov) iFYayi' ;iy 4y> yYi[ f^YY (^) 4iY YY4r ary rry^- ??t/^ 4 RyYtf(^) ?f?4 yryf^M f^y^r^ yY 44<Y 
:gRr 4r yiY4'f aitr-yr y)Y ^ y-YyiY arm 4 y^^ ^ anr’ 1 






[tTPT III—4] 




9 


17. Pl4l4t ?WT anft^ ^ ^ ^ 

17.1 ^ ^ f^cT ^ ?Ttej! ttf ?rf^7iT m ^ f^r^ 7n wftw ^ 1^ 

’ft fft^ ^ ^ ^e, 'fnftia^ m ^ ^ tcTte ft ^ qm ft^ i ^ 

ych'K f^cfK' ifft 'Hf4*'«f ft '4\4 in'!! Wfer 'dft ft ^ ii mj ftuTT ^ WTT ^ I 

17.2 ^?T %# fft^er Tjffte gKi 1%# ttt (eft 

fcTfcrtT ft ^TT) ftuTT «TTm ^ ?fr fftxlR ^ ^ fft’^^fferf^cT -ffipcir t- 

• ^4 to? ft fftjftr ft’TT 3ft^ w tftftir 4ft ft vi^ ^ Mrf^ftr 4ft ftftnr i 

• fft414r<M4 TffPrft ^ W[i' ft cli^ftffttf tit ^’fl5T4> 4ft fft^?T Mllft 477 7147?^ t 

3jt7 7571 4T Tlftto ft ^4 fftft?T 4> 3r^ra4 i 

• §Hft TT^’^i ft 3rftc747^f 4ft arqft f>f4 ft sr^RtT 47r?4T iftrft fftftg 4ft crrft^ ft 15 fft4 ft srt 
dft ft^rr y1^f^!T filfft' 3Tftc14>7ft 4ft B7147T 41474 ftft ft f^V 44 Kt 7144 fftc7 Tift | 

17.3 41Bf irfftfTI iffftef 44 ft fftft4 ft 3171^ ^ 4gT 4g 4?71 fftftftcT fftfft ft ftt 4? 4T4c1T ft 4## 

ft 3K7 ftTiTT ^4Tlf4T i 

18. 

18.1 ft47 TiftsiT 47 4ft ^4 4T?^cTT?ft 44 31^41^ '477ft H? fftft ftfftdTI Jj|fte iflTT ft ft f^47Tft 4T 

dT^lftl fftrfr 7Tftte4i 4ft 4nft f ft vT'flft fft^ 47F4ft Tlfftl 3r1grfft44, 1980 Stk ?7lft 3lft4 4ft 

fftfft4T44ft m] ^ ft 7F4f^^ TsPft ft 31^fcr 3rr474 TlfftcTT ft Slft-T ^ 4Tfft4 4ft 

ft’iri 

18.2 44ffft 7lft94> ft47 Tlftsil 4)1 4)14 '4)741 t, '^71 '4) 17^1 •4)»4ft Tff^Tf 3l|2rfft44 3^7 $71=^ 3lft4 4‘ft 

fftfft4T44ft ft SPclftl 3447^4 Tlfftn ft 3lft4 744 7Tftai'47 ft 314ft 31i47WT 7> 75;'4*'4 31-4 ^if^ 

4ft ft4T I 

18.3 44'ffft ft47 Tlftsir 4'^i ft 77474-Siqft fftl'ft47^41 t, 411714 4r«lft 71(^4 3lfl){ft44 3^7 ^Tlft 

3?ft^l 4ft fftft4<Tl4ft ft 31«frftT W ?4 ft 71’4pfelcl Tguft ft aPrlftTr 3114714 7#c!T ft 

aift^T ft4c1T ft aicTiqi 4^44 jj.f ’lijj-.3c11^^ft ft 4VJ 3^7/41 4^4^ ^ ftftsi ft fftf^ ftt^ 

«lft ft’II I ' . 

19. ftt4ftt47rr 

19.1 ft47 TTftteTT yfft4T ft ?1Ttft"d 7rift '£4fftT4Y, 31«^tq 7lftfel4)', 4Y4 ft 71474, 4(^44 41 fft)ft ft 487 ft 

mmu 4)7ft '4lft fftft ft ‘‘4fftT 47 ’ft4ftt4c1T ft 4T44H 47^ 7')'q ft ftft i 

19.2 ^4 ftjft 47 ft4ftt41TT ft 4^4 ftft 

(1) ftft Tift toftr fftgffti 'ft 4nft t, ft ftft ^Tftt ft. 4T4ft ft ftr 134 ft '^Tlftft^cH 41 TRft 

ft 4>Tft ft Pl^lciH ft 7T?T4m ftft 7144, ft47 TlftlSIT ftt yfft)4T Ijft IftTTJ 4nft ft 7F4f^ 

y^fl 3me4ST ft 41T447rft ft 3114, ft ft4ft4c1T 47<1'ft 3^7 «l7crft ft '71^1441 ftift, 

(2) ft ■4)ft ft ftft IftTft HlHft ftl -IftTTft 3F4 ^OfftT. ftt ‘4ft 4'g4rftft 3^7 

(3) ft 4)ft ft fftft ^ffttT ftr fttt fftfri, 474Tft41 41 ftl^ 344 'TITHiff, 'ft fftTTft ft 774 ft U'lft 

4171 ft 41 d'rft 1ft44«llft4 ft, 4ftfft) dft '^Tf <J)14 ft (ft^44 %lf] 44T 4T Siqft 47Tft 

fftK1K4 ft 7144 4i 314ft fftft ft fft«1T<5'1 ft fftift 344 ftt 7igT4UT ftft ft tftft 

3Tvq c4fft(f cpY ,l34ff 71f4ft ftt 4|4ft -I'ft ftft I 

19.3 v34^4\I ft 4'l4'ft4rir ft 41444# '4)1 3r^d4 fftV vinft 47 '^4 4>»4ft 7f[^ fftfft44r<?cft 1980 ftf 

4171 22 ft 31nTftcT 4f^T ft cqTq^nfft^,- cPcircriT ^TTft ft 'TIH^l'ST 4141 7714411 

19.4 ft czjfftl 3# ft47 'TlfttSTT wft ft f^TR^K #ft 314tq; 7lftt«14)/ft'^ ft 7K74 31^7 31-4 'SftftTT ^ 
^Tlft 71?T41ir 477# f U4 74# ftl ''iM^fri ft 1ft47i4 t7TclR47 Tflft ‘ftl 47-11 '^Vll | 

20. 3lfj|r4T47T fftgpH 

20 1 viT)# ftl^ cCTfftr! o# 1^47 74#81T 477ft ft "iTTpft^R t (Tlfttaf*, 4## ft 71474 3ft7 344 'cofftT 4# 
^71# 71814(11 4)7# I) ft 74# 4fft413# W 31^714 -T#t 477# eft, ijft ft# fftf^ tft4^ 4# 

3#fft(4 ftr Rr4 '4774T ?W 3ft7 $71 3#te ftl i\4 ^ 3ir4fft4)' 4# 4f#sicr ftr ftoi# 4fft44 
4(1141 3lffte|lft ^Y’IT I 
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'HefH* V 

(4PhR Trtterr ^ ^r-Fl^iTT \3 '^t si^r <ifi 

I M wf[ ^ '^nr ^ wteii ^ ^ ^'t 4 jlf 

'-^^I-.t pr f^JpfE^ WiPm t ^ 9iMr '^lU a^) ^ftt i prq%rm 

'«Pr i) 




. 3FPP 3n4j‘ s[f&3'PT 

^ W^f'fT ^rVrr ^ 'jp^terr 4if4 ^'fi smi^FPcrr 

^ f^ciIRIT t ;| ^aRT: ^ WP i'<\] \ 3^ f^^tTT 4 Fft^t ^ cf>T ’ft ^T 

•fpft m ‘^fir fPW ^ '^J ^ y!TOT^I/cpFT ^ cipqi cjfFJPT, \iTl ’ft, viTW »[[ ^ ^ 

yTRwIr,'^ 3i{^«ft '^^FIT f4>-- 

• ^ PT'fT ^Rs^a 'isrr?^ cirf^ ’ft 3i-i[£rf5-fT ^ ^rm -i 

• 2^p^d 4\ 'HrPIi^'T yf^lfl3?t 4^) Ri-ffr \.^i\K W (si-f^ qic^lviO cfi) y^lc! tJ^vt 

• ^T'f TP^)J9r ^-1 3itRf f^spcrq 3t9iqi Rtyitjy i\ >HgHIct| q,^'! ^>ft 

vj}Pi<i>l^ ff '^5^^ ^ft f^qiT gYPI jf v^^T Rtqy '<pY f^^ft ’ft yPc! j 


Access to any. record, document or any other material, in an> form which is in my possession, or 
under my control, by virtue of my being or having been so appointed or my having performed or 
having assisted any other person in the performance of such a function, shall not at any time be 
permitted to any other person. 
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THE INSTITUTE OF COMPANY SECRETARIES OF INDIA 

In pursuit of Professional Excellence 
“Statutory Body under an Act of Parliament” 

NOTIFICATION 

__ New Delhi, the 17th Octobet, 2011 

^ October, 2011. The Council of the Institute of Company Secretaries of India pursiiant to the Company 
Secretaries Act, 1980, as amended by the Company Secretaries (Amendrmmt) Act, 2006 has issued the following 
Guidelines for Peer Review of Attestation Services by the Practising Company Secretaries, namely;- ' ' 

1. Introduction > 

ITie Company Secretaries Act. 1980 (the Act) was enacted to make provision for the regulation and development of the 
profession of Company Secretaries. I'hc Institute of Company Secretaries of India set up under the said Act has been 
conducting examinations and prescribing standards for adhertaice Ijy its members. 

The concept of wholc-limc practice, which gained its initial recognition in 1988, has gained momentum after the 
enactment of the Companies (Amendment) Act, 2000 which required Compliance Certificate to be issued by Practising 
Company Secretary for certain size of companies. Our members in practice are also being recognised for issuing 
certifiemes under various laws, 

I'xcellcncc is the hallmark of success in a competitive environment. The performance can be judged and enhanced, to 
that level of excellence only by evaluation by a competent professional. ITie Council of the Institute, therefore, decided 
to introduce Peer Review for Practising Company Secretaries to periodically review the PCS firms and evaluate the 
quality, sufllcicncy of systems, procedures and practices, so that excellence in their performance is maintained. 

ific Council of the Institute has been constituted under the Company Secretaries Act, 1980 for discharging the 
functions assigned to the Institute under the Act. Section 15 of the Act provides that "the duties of carrying out the 
provisions of this Act shall be vested in the Council” and enumerates various duties of the Council. With a view to 
regulate the profession of Company Secretaries and in terms of the powers vested, the Council is thus authorised to 
issue these guidelines for Peer Review. Th«e guidelines serve as a mechanism intended to further enhance the quality 
of professional work of Practising Company Secretaries over a period of time, thereby ensuring-that the profession of 
Company Secretaries continues to serve the society in the manner envisaged. 

2. Objectives 

2.1 The mailt objective of Peer Review is to ensure that.in carrying out their attestation .services and professional 
a,ssignments. the PCS (a) comply with the Technical Standards laid down by the Institute and (b) have in 
place proper systems (including documentation systems) for maintaining the quality of the attestation 
services work they perform. The Council has specified in these guidelines for Peer Review, the Technical 
Standards in relation to which peer review is to be carried out Peer review docs not seek to redefine the 
scope and authority of the fechnical Standards specified by tiie Council but seeks to enforce them within the 
parameters prescribed by the lechnical Standards. 

Peer Review is directed towards maintenance as well as enhancement of quality of attestation services and to 
provide guidance to members to improve.-their performance and adhere to various statutory and other 
regulatory requirements. Essentially, through a review of attestation services engagement records, peer 
review identifies the aieas where a practising member may require guidance in improving the quality 61' his 
pcrl'ormancc and adherence to various requirements as per applicable Technical Standards. 

These guidelines provide a framework of the Peer Review process and the requirements of what is expected 
of a member during the conduct of a peer review. 

These guidelines may be called the “Guidelines for Peer Review of Attestation Services by Practising 
Company Secretaries”. 

2,5 fhese guidelines shall be applicable w.e.f 1^ October, 2011. 

3 , Key Definitions - For the purpose of these guidelines. 

3. ! Attestation Services - Means services involving the secretarial audit issuing of various certificates, but does 

not include: 



2.2 

2.3 

2.'t 
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• Management consulting Engagement; 

• • Representing a client before the Authorities; 

• Testifying as expert witness; and 

• Providing expert opinion on points of principle, such as secretarial standards or the applicability of 
certain laws, on the basis of facts provided by the client, 

■« • The phrase 'Attestation Services’ is used in these guidelines interchangeably with secretarial or 

compliance audit Services, Attestation Functions and secretarial audit functions. 

3.2 Member - Means a member of the Institute of Company Secretaries of India. 

3.3 Practice Unit - Means members in practice, whether practicing individually or a firm of Company 
Secretaries. 

3.4 Peer Review - Means an examination and review of the systems, procedures and practices to determine 
whether they have been put in place by the practice unit for ensuring the quality of attestation services as 
envisa^ and implied/ mandated by the Technical Standards and whether these were effective or not 
during the period under review. 

3.5 Peer Review Board » Means a Board established by the Council in terms of these Guidelines to conduct 
peer review. The expression "Peer Review Board" is hereinafter referred to as "Board". 

3.6 Regulator - Means Government or any regulatory body constituted by the Parliament or State Legislature 
who is/arc empowered to regulate the Acts which include various attestation services which the Council 
may, from time to time, prescribe to cover as attestation services for the purpose of peer review. 

3.7 Reviewer -Means aiiy member engaged to carry out peer review' of practice unit from the panel of 
reviewers. 

3.8 Technical Standards - Mean and include: 

• Secretarial Standards issued by the Institute of Company Secretaries of India, wherever mandatory; 

• Guidance Notes on Secretarial Standards issued by the Institute of Company Secretaries of India; 

• Compliance of the Guidance Notes issued by the Institute of Company Secretaries of India; 

• Notifications/Dircclions issued by the Council of Institute of Company Secretaries of India; and 

• Compliance of the provisions of the various relevant Statutes and/or Regulations, which arc applicable 
in the context of the specific engagements being reviewed, 

1.9 Qualified Assistant - means a person assisting the reviewer for carrying out peer review, who is a member 
of the Institute and has undergone adequate training in the manner considered appropriate by the Board in 
terms of clause 15.1 of the Guidelines. 

3.10 Words and expressions used and not defined in these guidelines shall have the meanings assigned to them 
under the Company Secretaries Act. 1980 and the Company Secretaries Regulations. 1982 framed 
thereunder. 

4. Authority of the Guidelines on Peer Review 

4.1 TTie guidelines on Peer Review shall apply to all or any of the following cases: 

(a) Whenever a peer review is mandated 

(b) Whenever a peer review is requested 

(c) Whenever peer review is conducted. 

4.2 'i'hc Guidelines on Peer Review are issued in relation to conduct of members in attestation services: 

• to promulgate an appropriate mechanism for ensuring the quality of attestation services and guide the 
members to conduct themselves in a manner that the Council considers appropriate; 

• to provide guidance in relation to the statutory powers and obligations with respect to the parties 
involved in peer review; 

• to prescribe the scope of peer review and the procedures to be adopted during the conduct of a peer 
review; and 

• . to establish the expected conduct of members during a peer review. > 
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5 Powers of the Council 

• To constitute the Board and to fill in the vacancies arising in the Board from time to time. 

• To decide upon, from lime to time, the '{'echnical Standards the implementation of which fall within the 
purview of the peer review process, 

• fo refer such matters to the Board as the Council may deem fit, 

6 Peer Review Board 

6.1 I•’Stahlishment and Appointment 

(1) The Board shall be established by the Council. 

(2) I'hc Board shall consist of a maximum of seven members to be appointed by the Council, of whom at 
least four shall be from amongst the Members of the Council. 

(3) I'hc balance members of the Board^ shall be drawn from amongst prominent members of high integrity 
and reputation, including but not limited to, former public officials, regulatory authorities etc. 

(4) The Council shall appoint the Chairman and the Vice-Chairman from amongst the Members of the 
Council, 

(5) At least one-half of Council Members on the Board shall hold Certificate of Practice. 

(6) The tenure of the Peer Rev ieM) Board shall be co-terminus with the tenure of the Council and the term 
of a member shall be for such pefiod as may be prescribed by thc Council. 

(7) Any vacancy(ics) on the Board shall be filled in by the Council. 

(8) Members of the Disciplinary Committee of the Institute of Company Secretaries of India shall not 
concurrently serve on the Board, 

6.2 .Meetings 

(1) No business shall be transacted at a meeting of the Board unless there arc present at least three members, 
including the Chairman or, in his absence, the Vice-Chairman. 

(2) If there is no quorum within half an hour of the time fixed for the meeting, the meeting shall .stand 
adjourned to a date, time and place fixed by the Chairman or, in his absence, the Vice-Chairman. 


(3) The Board shall meet not less than four limes in a year. 

6.3 Reporting 

The Board shall submit proceedings of the meeting of the Board within 30 days from the date of the meeting to 
thcCouncil. 

7, Scope of.Pccr Review 

7.1 fhe peer review process is directed at the attestation services of a practice unit. 

(1) Once a practice unit is selected for review, its attestation engagement records pertaining to the 
immediately preceding financial year' shall be subjected to review. Provided that the records of 
attestation services relating to years prior to the financial year beginning 1.04.2004 shall not be 
subjected to review, 

(2) I'he Review shall focus on; 

(i) Compliance with Technical Standards. 

(ii) Quality of Reporting. 

(iii) Office systems and procedures with regard to compliance of attestation services systciris md 
procedures. 

(iv) Training Programs ibr staff (including apprentices) concerned with attestation functions, 
including appropriate infrastructure. 


8 Powers of the Board 

8.1 I'hc duty of carrying out the provisions of these guidelines shall be vested in the Board, 

8.2 In particular, and without prejudice to the generality, of the foregoing powers, the dutiesj^the Board 

sh^l include: , i 
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(1) To call for information from practice rjnits in such form as it deem tit. 

(2) To maintain a panel of Reviewers. 

(3) TOvdefine tlieter ms of appoliitincnl of the reviewers. 

(4) To send a PandLofat least three reviewers (from the Board’s own panel) to the practice unit and 
allow .thc practice unit to choose any one reviewer from the panel so forwarded to it; 

Provided that in ease the practice unit would like to have reviewers from another State/Region (and 
undertakes to be^ the extra costs that would be incurred for TA/DA etc.) and none of the reviewers 
as identifiod by the Board for the practice unit are from outside the place of business of the practice 
■unit, then the practice unit may make a special request to the Board to provide names of reviewers 
from outside the State/Region where the practice unit has his place of business. 

(5 ) To exantine the aspects of basis of selection of records pertaining to the attestation services in terms 
of fhe appropriate Technical Standards. 

' (6) To arange for such frainihg programs for reviewers as may b<i deemed appropriate; 

(7) To prracribc the system, practice and procedure to be observed in relation to peer reviews; and 

(8) On considering the Report of a reviewer, to do any or all of the following: 

<a) To issue recommendations to the practice unit; 

(b) To order a further peer review to be carried out; 

(9) After considering the report of the reviewer and compliance of recommendations by the Practice 
Unit wherever deemed appropriate by the Board, to issue Peer Review Certificate. 

(JO) To guide the members on best practices on peer review. 

8.3 Where deemed appropriate, after the conclusion of a cycle of reviews or at the end of each such period as 
may be determined, the Board shall have the powers to make a Special Report to the Council oit 

(i) General issues regarding the level of implementation and adherence to Technical Standards 
amongst practice units. 

(ii) Its own suggestions for further improvement in quality of attestation service.s. 

8.4 The Board may perform any other thing or act as may be incidental to, or, which it considers necessary or 
expedient for the performance of its functions, or exercise of its powers as delegated to it by the Council, 
including the formation of sub-committees and regional benches of t!ic Board for specific tasks. 

9. Compliance with Peer Review Guidelines 

9.1 Practice units are required to comply with the provisions of these guidelines. Practice units failing in this 
regard will be required to undergo appropriate review of their quality controls by the Board in terms of 
such specific directions as may be given to it by the Council in these regards from lime to time, and as 
intimated to the members. 

10. Qualifications of the Reviewer 

10.1 'ITic nature and complexity of peer review require the exercise of professional judgement. Accordingly, an 
individual serving as a reviewer shall:- 

a) Be a member: 

b) Possess at least ten years experience; and 

c) Be currently in the practice as Company Secretary in Practice. 

10.2 The Board may examine the quality offhe report and shall have powers to remove the reviewer from (he 
panel of reviewers in case the quality of the review/report fails to match the desired standards. 

11. Members/ Firms Subject to Review 

11.1 ^ Peer review will be implemented on the basis of random selections from the practice units or at the 

roqiMSt of practice unit. 

11.2 If company/wMicern requests the Board for the conduct of peer rc'.'iew of its secretarial auditor (practice 
laiit), the Board shall take due cognizance of such request and in that case the cost of the peer review 
.^laM be borrve by such company/ concern. 
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If Council / Government or any regulatory body requests the Board for conduct of peer review of any 
Practice Units, the Board shall take due cognizance of such request and in that case the cost of peer 
review shall be borne by the referred practice unit. 

The Peer Review Board may altcr/changc/modily the above method of selection with prior approval of 
the Council, 

12. Obligations of the Practice Unit 

12.1 Provisions of access to any record or document to a reviewer: 

(1) Any person to whom this clause applies and who is reasonably believed by a reviewer to have in his 
possession or under his control any record or other document, which contains or is likely to contain 
information relevant to the peer review shall: 

(i) Produce to the reviewer or afford him access to, any record or document specified by the 
reviewer or any other record or document which is of a class or description so specified, and 
which is in his possession or under his control/ being in either,case a record or other document 
which the reviewer reasonably believes is or may be relevant to the peer review, within such 
time as the reviewer may reasonably require,’ 

(ii) if so required by the reviewer, afford and provide to him such explanation or further particulars in 
respect of anything produced in compliance with a requirement under sub clause (i) above, as the 
reviewer shall specify; and 

(iii) Provide to the reviewer all assistance in connection with peer review which he is expected to 
provide. 

(2) Where any information or matter relevant to a practice unit is recorded otherwise than in a legible form, 
the practice unit shall provide and present to the reviewer a reproduction of any such information or 
matter, or of the relevant part or it in a legible form, with a suitable translation in English if the matter is 
in any other language, and such translation is requested for by the reviewer. 

(3) The practice unit shall ensure that the reviewer is given access to all documents relevant to his review no 
matter which office of the practice unit these documents may be available in, in case the practice unit 
has more than one office. 

(4) A practice unit shall allow the reviewer to inspect, examine or take any abstract of or extract from a 
record or document or copy therefrom which may be required by the reviewer. 

12.2 Tor the purpose of this clause a person means a Partner/ Sole Proprietor of the practice unit to which the 
particular review relates or any person employed by or whose services are engaged by such unit. 

13. Periodicity of Peer Review 

13.1 The peer review of every practice unit should be mandatorily carried out ait least once in a block of five years. 
However, if the Board so decides or otherwise ^ the request of the practice unit, the peer reviews for a 
practice unit can be conducted at shorter intervals. 

14. Cost of Peer Review 

14.1 'I’hc cost of Peer Review for reviewer and his qualified assistant(s) as may be decided by the Board from time 

to time, shall be borne by the Practice unit. In case reviewer has to conduct second review, the same rate 
would apply to the second review, also. Each of the branch/ office under review-would be considered 
separately. ' 

15. Training and Development 

15:1 To ensure that the objeciive of peer review is attained in letter and spirit, adequate training facilities 

shall/be provided, from lime to time, to the Reviewer(s) and other persons who assist the Board as and 
when and in the manner considered appropriate by the Board. Reviewers shall be expected to be fully 
familiar with all procedures, prescriptions, guidelines and otho- decisions as may be issued by the Board 
from time to time. 

16. Review Framework 

16.1 Es,sentially, a peer review entails a review of attestation engagement records and related financial/other 

statements to ascertain that the practice unit is adhering to Technical Standardis. Where a practice unit is 
not lb [lowing lechnical Standards in certain situations, suggestions and recommendations for 
improvement may be made, and possibly followed by a further review, in keeping with the prim^^throst 
of peer review. 1, ■ ■ • \ 
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16.2 'ITie methodological approach involved in peer review can be defined in terms of three stages viz., 
planning, execution and reporting, which arc summarized below: 

(i) Planning 

o Intimation - A practice unit will be intimated in writing about an impending peer review and will 
be sent a Questionnaire for completion together with a panel of three suggested names of reviewers. 
The practice unit will have to give its choice of reviewer within a period of 15 days from the day of 
receipt of the panel sent by the Board. 


o Return of completed Questionnaire - The practice unit shall have to complete and return the 
Questionnaire to the reviewer within one mpnth of receipt. The information will be used for the 
planning of the review. In addition, practice units will be required to enclose a complete list of their 
attestation services clients, and to provide any other information the reviewer considers necessary 
to facilitate the selection of a sample of attestation services engagements, representative of the 
practice unit's client portfolio, for review. 

(ii) Sample of Attestation services Engagements 

(a) From the complete attestation services client list, an initial sample will be selected by the reviewer. 
Practice units will be intimated of the selection in writing about two weeks in advance, requesting 
the relevant records of the selected attestation services clients to be made available for review. 

(b) At the execution stage, the initial sample may be reduced to a smaller actual sample for review. 
However, if the reviewer considers that the actual saanple does not cover a fair cross-section of the 
practice unit's attestation services engagements, he may make further .selections. 

(Hi) Confirmation of visit 

In consultation with the practice Unit date(s) will be set for the on-site review to be carried out. Flexibility 
will be permitted to ensure that members arc not inconvenienced at especially bu.sy periods. The on-site 
review daic(s} will be arranged by mutual consent such that the review is concluded within sixty days of 

intimation. 

(i) Peer review visits will be conducted at the practice unit's head office or other officially noted/ 

recorded place of office. The complete on-site review of a practice unit may take at least a full 
day depending upon the size of the practice unit. T'his is based on the assumption that the 
practice unit concerned has made all the necessary information and documentation available to 
the reviewer for his review. However, in any case this on-sitc review should not extend 
beyond three working days. 

(ii) Initial meeting 

An initial meeting will be held between the reviewer ami a partner/ sole proprietor of the 
practice unit designated to deal with the review (designated partner). The primary purpose of 
this meeting is to confirm the accuracy of the responses given in the Questionnaire. The 
description of the system in the Questionnaire may not fully explain ail the relevant 
procedures and policies adopted by the practice unit and this initial meeting can provide 
additional information. The reviewer should have a full understanding of the system and be 
able to form a preliminary evaluation of its adequacy at the conclusion of the meeting. 

(iii) Compliance Review-General Controls 

(a) The reviewer may carry out a compliance review of the General Controls and ev aluate the degree of 
reliance to be placed upon them. The degree of reliance will, ultimately, affect the attestation 
services engagements to be reviewed. ITic following five key controls will be considered as 
General Controls; 

• Independence 

• Maintenance of Professional Skills and standards 

• Outside Consultation 

• Staff Supervision and Development 

• Office Administration 

Practice units arc expected to address each of the five key control areas. 
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(b) In each key control area there shall be supplementaiy questions and matters to consider. ITiese are 
intended to ensure that the kind of controls that are expected to be maintained, arc installed and 
operated within practice units. 

(c) All questions in the questionnaire may not necessarily be relevant to particular types of practice 
units because of the size and culture etc. However, practice units should still assess their internal 
control systems to ascertain whether they address the t)bjcctives under the five key control areas. 

(iv) Selection of attratation services engagements to be reviewed 

(a) The number of attestation services engagements to be reviewed depends upon; 

• 'I'he number of practicing members involved in attestation services engagements in the 
practice unit; 

• I'hc degree of reliance placed, if any, on general quality controls; and 

• The total number of attestation services engagements undertaken by the practice units for the 
period under review. 

(b) The engagements reviewed should be a balanced sample from a variety of different types of 
companies. Accordingly, if the reviewer considers that the actual sample is not representative of the 
practice unit's attestation services client portfolio, he^may make further selections from the initial 
sample or from the complete attestation services client list. 

(v) Review of records 

fhe reviewer may adopt a compliance approach or substantive approach or a combination of both 
in the review of attestation services engagmient records. 

(a) ' Compliance approach-Attestation services Engagements 

• The compliance approach is to assess whether proper control procedures have been estabiished by 
the practice unit to ensure that attestation services are being performed in accordance with 
I'echnical Standards. 

• Practice units should have procedures and documentation sufficient to cover each of the key areas. 
Members in smaller practices may find some of the documentation too elaborate for most of their 
clients and so should tailor their attestation services documentation to suit their particular 
circumstances with justification for doing so provided to the reviewer. 

(b) Substantive approach-Attestation services Engagements 

A substantive approach will be raiployed if the reviewer chooses not to place rcliapce on the 
practice unit's specific controls on attestation engagements or is of the opinion that the standard of 
compliance is not satisfactory. Thrs approach requires a review of the attestation working papers in 
order,to establish whether the attestation work has been carried out as per norms of Technical 
Standards. 

16.3 Reporting 

(i) Preliminary Report of Reviewer 

• At the end of an on-site review, the reviewer shall, before making his report to the Board, communicate a 
prelimin^ report to the practice unit. 'I'he reviewer shall report on the areas where systems and procedures 
had been found to be deficierft or where he has noticed non-compliance with reference to any other matter. 

• 'i’hc reviewer shall not name any individual in his reports. 

• 'fhe practice unit shall have 21 days beginning the day after the day the preliminary report is received, by the 
practice ainit from the reviewer to make any submissions or representations, in writing to the reviewer, 
concerning the preliminary report, 

(ii) Interim Report of Reviewer 

If the reviewer is satisfied with the reply received from the practice unit, he shall submit an appropriate 
Report to the Board, In case the reviewer is not satisfied with the reply of the practice unit, the reviewer 
shall accordingly submit his Interim Report to the Board. 

In pursuance of the provisions contained in the above clause or on receipt of a request from the practice 
unit, the Board may instruct the reviewer to - again carry out the review after six months to verify that 

if?'/-;r [ 
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systems and procedures have been streamlined and accordingly, on being saiisiied, submit a report to the 
Board. 

(c) On receiving a report from a reviewer in terms of these, the Board, having regard to the Report and any 
submissions or representations attached to it, m^: 

• make recommendations to the practice unit concerned regarding the application by it of Technical 
Standards; 

• if it is oflbe-opinion that 

(1.) in ease the review is rel^ to a firm, any one or more or all of the partners in the firm may 
have failed to ckbserve, maintain or apply, as the case may be. Technical Standards; 

i(2) :ln case the review is related to a member practicing on his own account, the member may 
have failed to observe, maintain or apply, as the case may be, I'cchnical Standards; 

Theai; 

,(3>'’ Issue instructions to the reviewer to carry out, within such period as may be specified in the 
instructions (which period shall not commence earlier than six months after the date on 
w4iich the instruction is issued), a further peer revievi? as regards the practice unit to which 
the report relates; and 

(4) Specily in the instruction, the matters as regards which the review is to be carried out; 

(d) 'ITic Board will make recommendations to the practice unit where: 

Based on the report of the reviewer, it appears that the practice unit has satisfied all key control 
objectives, which the Board has determined and/or prescribed in respect of maintenance of/ 
adherence to Technical Standards but where further improvements could be made to internal 
quality control systems; and 

Based on the report of the reviewer, it appears that the practice unit has satisfied the major key 
control objectives but some weaknesses exist in others. The practice unit is expected to consider the 
recommendations for rectifying the weaknesses thus identified and informed by the Board and take 
all necessary actions to ensure that all key control areas are addressed. 

(e) A follow up review will be required where the practice unit has not satisfied the Board that all the 
key control objectives have been maintained and where, in the view of the Board the deficiencies 
are likely to materially affect the overall quality of an attestation services engagement of the 
practice unit. In such cases the Board will also make recommendations, which it expects the 
practice unit to implement in order to ensure the maintenance of fcchnical Standards, The 
implementation of these recommendations,will be examined during the follow up review. 

(f) In case the reviewer is not satisfied even at. the subsequent review, he shall submit his Report to the Board 
incorporating his reasons for dis.satisfacti‘on. 

(hi) Final Report of Reviewer 

(a) I'hc reviewer w'ill prepare a final Report to the Board (the Reviewer's Report), incorporating the 
findings as discussed with the practice unit. The final report will be examined/inspected by the 
Board in terms of the degree of compliance with the Technical Standard.s by the reviewed practice 
unit. The model forms of such final Reports shall be communicated to the reviewer by the Board. 

(b) 'I’hc Board shall consider the. reviewer's final report and the practice unit’s submissions. Thereafter. 
. the Board may issue recommendations, if considered appropriate, to the practice unit and/or 

instruct the Reviewer to perform any follow-up action. The Board may, if deemed fit, then issue 
Peer Review Certificate to the practice unit. 

(iv) The reviewer shall not communicate any Report(s) unless the examinalion of such Rcport(s) and related 
records has been made by him or by a partner or an employee of his firm. 


17 Referral of Disputes and Appeal 


17.) 


17.2 


Where a dispute arises over the powers of reviewers or the process or conclusions reached after the review or 
to any other matter related to the rc>'icvv. the practice unit, the reviewer or botlt may refer the dispute, m 
writing, to the Board. Such referral shall have to be made within two months in such manner as may be 
prescribed by the Board in these regards. 


Where a dispute is referred, after considering any submissions or representations (which shall be made in 
writing) made by the relevant practice unit and/or the relevant reviewer, the Board- 
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• Shall decide the dispute within six months and communicate such decision to each of the parties to the 
dispute; 

• May issue directions relating to the matter in dispute to such practice unit or the reviewer concerned ^d 
require such unit or reviewer to comply with them; 

• Shall convey its decision in these regards to the appellant within 15 days from the date of the decision, 
so as to provide the appellant sufficient time to respond. 

17.3 Where a practice unit is dissatisfied with the decision of the Board, it may refer the matter to the Council 
within two months in such manner as may be prescribed. ’ 

18. immunity 

18.1 A practice unit, which makes avail^le records or documents to a reviewer, shall not incur any liability under 
the Code of Conduct under the Company Secretaries Act, 1980 and the Regulations framed thereunder, by 
reason of compliance with these Guidelines on Peer Review. 

18.2 The reviewer, by virtue of carrying out the peer review shall not incur any liability other than the liability 
arising out of his own, conduct under the Code of CorKiucl under the Company Secretaries Act, 1980 and 
Regulations framed thereunder as well as under the relevant clauses of these Guidelines. 

18.3 fhe members of the Peer Review Board shall not incur any liability by virtue of their having discharged the 
responsibilities as given in these Guidelines and/or as may in future be specified by the Council, other than 
the liability arising out of their own conduct under the Code of Conduct under the Company Secretaries Act, 

1980 and Regulations framed therehnder as well as under the relevant clauses of these Guidelines. 

19 Confidentiality . 

19.1 Strict confidentiality provisions shall apply to ^1 those involved in the peer review process, namely, 
reviewers, members of the Board, the Council, or any person who assists any of these parties. 

19.2 ITiosc persons .subject to the secrecy provision: 

(1) Shall at all times after his/ their appointment preserve and aid-in preserving secrecy with regard to any 

matter coming to his/ their knowledge in the performance or in assisting in the performance of any 
function, directly or indirectly related to the process and conduct of peer review.' ' 

(2) Shall not at any time communicate any such matter to any other person; and 

(3) Shall not at any time permit any other person to have any access to any record, document or any other 
material it any form which is in his/their possession or under his/their control by virtue of his/their 
being or having been so appointed or his/their having performed or having assisted any other person 
in the performance of such a function. 

J 9.3 Non-compiiance with the secrecy provisions in the above clause shall amount to professional misconduct as 
defined under Section 22 of the Company Secretaries Act. 1980. 

19.4 A statement of confidentiality (appended as Annexure 'A') shall be filled in by the persons who are 
responsible for the conduct of peer review i.c., reviewers/ the members of the Board and others who assist 
them. 

20 Procedural Departure.s 

20,1 Where the persons who are responsible for the conduct of peer review (reviewers, the members of the Board 
and others who assist therh.) have not followed^ the prescribed procedures, they shall have to justify significant 
departures and such justification .shall have to be mandatorily made known to the Council in the periodic 
Reports of the Board to the Council. 

Annexure 'A’ 

Statement of (Confidentiality 


jin accordance with the Guidelines on Peer Reviews this statement of confidentiality is to be filled in by the 
persons who arc responsible for the conduct of peer review i.c.. reviewers, members of the Board and others 
who assist them, individually. The Reviewer shall be responsible for taking this undertaking from all those 
persons who assist him or arc likely to assist him in conducting peer reviews, and shall send the same to the 
Board. This .statement of Confidentiality .should be renewed every year.] , 
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lo 

ITic Chairman, 

Peer Review Board, 

'I’hc Institute of Company Secretaries of India 


Sir, 

I hereby declare that my attention has been drawn to the need for confidentiality in the conduct of peer 
reviews. I therefore undertake and assure that in so far as any or all of the following relate to me or are 
brought to my knowledgc/altcntion, in any manner whatsoever, whensoever, I will ensure that on my part 

[ 1 Working papers shall always be kept securely so that unauthorised access is not gained by anyone, 

[ J 'llie practice unit's attestation services procedures shall not be disclosed to third parties. 

I I Any information with regard to any matter coming to my knowledge in ihc performance or in 
assisting in the performance of any function during the conduct of peer reviews shall not be 
disclosed lo any person. 

Access to any record, document or any other material, in any form which is in my possession, or under my 
control, by virtue of my being or having been so appointed or my having performed or having assisted any 
other person in the performance of such a function, shall not at any time be permitted to any other person. 

1 understand that any breach of the provisions regarding confidential information contained in the 
Guidelines on Peer Review will be considered as gross negligence and, subject to investigation, will result 
in appropriate action. 


Signature: 

Name: 

Designation: 

Date: 

Place: 

Taken on record on (date) 

By 

Signature; 

Name; 

Designation: 

By Order of the Council of the Institute of Company Secretaries of India 

N. K. JAIN, Secy. & CEO 
fADVT.III/4/121/ll/Exty.l 
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